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Our triad decided to create a community project on something that we all had in common. 
We are a very diverse group but one thing we do hold in common is the fact that we all have 
been young girls once in our life. We decided to create a 4 hour group session on diversity 
with the young ladies at Girls Inc. This is a national non-profit youth organization dedicated to 
inspiring all girls to be strong, smart, and bold. Girls Inc. has provided vital educational 
programs to millions of American girls particularly those in high risk, underserved area. Today 
the programs are geared to confront subtle societal messages about their values, potential, 
and prepare them to lead successful, independent, and fulfilling lives. That was the purpose 
of our group activity with the girls: to promote diversity and to confront the prejudices and 
stereotypes that girls at this age are beginning to understand.

Rationale



The objectives of the group were to assist the girls in becoming 
aware of their own personal biases and prejudices, to understand 
the operational definitions of diversity, racism, prejudice, 
discrimination, and stereotyping and how each one of these 
issues affects them as individuals. We wanted to assist the girls in 
becoming more culturally competent and sensitive to these 
societal issues. To understand what it feels like to be disabled or 
of another ethnicity.



Session Activities

Session 1      Ice Breaker
(Getting to know each other)
Activity- If you knew me
Norms and Expectations
Evaluation Tool

Session 2      Disability Assimilation
Select four girls for the Disability 
Activity
Discussion after Lunch on how it felt to 
be disabled

LUNCH

Session 3     ά²Ƙŀǘ ƛǎ 5ƛǾŜǊǎƛǘȅΣ /ǳƭǘǳǊŜΣ tǊƛǾƛƭŜƎŜΚέ
Being aware or personal Biases or   
stereotypes
Activity-Halloween Costumes and what  
they represent
Discussion

Session 4       Activity -Privilege Walk (geared for girls
ages 11-14)
Discussion

Session 5       Wrap it up ςFinal thoughts 
Evaluation Tool
Closing Ceremony ςCertificates and 
appreciation gifts



Children learn biases and stereotypes from the important adults 
in their lives, the media, from books, and from peers but some 
parents find it difficult to talk to their children about these topics. 
In fact, many of the girls we talked with informed us that they do 
not talk about things like this at home. We designed the group in 
the hope that the girls would look at diversity and other issues 
such as prejudice, stereotyping, and social justice through a 
different lenses. We wanted the girls to understand that ever 
individual is different in their own unique way and that is OK. 
Being different is Good.



The most powerful session for not only the 
girls but for us as well was the privilege walk. 
We first attempted the privilege walk with just 
the girls as we watched and that walk did not 
give us the results we were looking for so we 
attempted a second walk with the girls 
reading the questions and the four triad 
members doing the walk. We obtained the 
results we were looking for. The girls were 
moved and surprised at the end results. Annie 
came in first, Tammy was second, Sandra was 
third, and Sherrin was last. After the walk  the 
group discussed the results and expressed 
their emotions. It was a very powerful activity

Most Powerful Moment



Appreciation and Final Thoughts

To show our 
gratitude to the 

girls, we handed 
out completion 
certificates and 

small gifts of 
appreciation. We 

were very thankful 
to the girls for being 

honest and 
respectful towards 
us and being  open 

to the new 
experience we 

wanted to bring 
them. As a group, 

we feel that we 
accomplished what 

we set out to do 
and that is a very 

encouraging feeling.



MEASURING COMMUNICATION AND INTERACTION

In most practice situations, members are able to assess group 

process between meetings and rely on those observations

to access the function of the group as a whole. 

There is no measure of group process that is 

perfect for all situations. However, one of the most widely used 

measures is the semantic differential scale.

Using this method, members are asked to rate the group on a scale.

For example, Good/Bad   Worthless/Valuable. By having members use the

semantic differential scale to rate the group process, the leaders can begin to 

understand how members perceived one another and the groups functioning as a whole. Our 

group created this type of chart to measure our groups process. The second chart was created to 

measure the groups interaction.      SEE ATTACHED SCALES



People hate each other because they fear each other

And they fear each other because 

They donõt know each other,

And they donõt know each other because

They are often separated from each other.

Martin Luther King


